
 

January 14, 2025 Village Board Meeting Agenda 

 
VILLAGE OF JACKSON 

VILLAGE BOARD MEETING AGENDA 
Tuesday, January 14, 2025 at 7:30 PM 

Jackson Municipal Complex 
Village Board Room 

N168W19851 Main Street 
Jackson, WI 53037 

  
1. Call to Order and Roll Call 

2. Pledge of Allegiance 

3. Ceremonial Swearing In of Recreation Supervisor Jacob Caltagerone, Parks and Recreation  

4. Village Citizen Comment on an Agenda Item (Please sign-in with the Clerk prior to 
speaking. Please note this is the Village Board's monthly business meeting, not a public 
hearing. People wishing to speak on an item on the agenda should present their comments 
under this agenda item. Each commenter will be limited to a total of 2 minutes.) 

5. Consent Agenda 
 a. Approval of Minutes for the Village Board Meeting of December 10, 2024 
 b. Ratification of the Jackson Police Association successor Collective Bargaining 

Agreement 
 c. Approval of the Agreement for 2025 Jackson Fire Department Services with the Town 

of Polk, Town of Jackson and Town of Germantown 
 d. Appointment of Mid-Moraine Municipal Court Administrative Committee Alternate 

Representative - Jackie Schuh 

6. Budget and Finance Committee 
 a. Pay Request #6 - Jackson Community Center Expansion Project - Moore Construction 

Services LLC in the amount of $521,023.70 
 b. Letter of Credit Reduction - Maple Fields Phase #1 Subdivision - Neumann 

Developments, Inc. in the amount of $150,470.00 
 c. Resolution #25-01 A Resolution Declaring Official Intent to Reimburse Expenditures 

from Proceeds of Borrowing 

7. West Bend School District 

8. Washington County Board Report 

9. Greater Jackson Business Alliance 

10. Mid-Moraine Municipal Association Report 

11. Closed Session Pursuant to Wis. Stats. §19.85(1)(e) “deliberating or negotiating the 
purchasing of public properties, the investing of public funds, or conducting other specified 
public business, whenever competitive or bargaining reasons require a closed session.” 
 

Page 1 of 106



 

January 14, 2025 Village Board Meeting Agenda 

The closed session is for the following purposes: 
 

1. Discussing TID 6 Development Agreement 

12. Reconvene into Open Session with Possible Action Related to the Subject of the Preceding 
Closed Session 

13. Adjourn 
 

Persons with disabilities requiring special accommodations for attendance at the meeting should contact the 
Administration Department at the Jackson Municipal Complex at least one (1) business day prior to the 
meeting. 
 
It is possible that members of the Village Board may attend the above meeting. No action will be taken by any 
governmental body at this meeting other than the governmental body specifically referred to in this meeting 
notice. This notice is given so that members of the Village Board may attend the meeting without violating the 
open meeting law. 
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CEREMONIAL OATH OF OFFICE 
 

STATE OF WISCONSIN, §19.01 
WASHINGTON COUNTY 
VILLAGE OF JACKSON 

 
I, Jacob Caltagerone, having been appointed to the position of 

 
 
 

RECREATION SUPERVISOR 
 
 
 

swear that I will support the Constitution of the United States 
and the Constitution of the State of Wisconsin, 

 and will faithfully and impartially discharge the duties of said office 
to the best of my ability, so help me God. 

 
 
 
 
 

       
    Jacob Caltagerone 
 
 
 
 
Subscribed and sworn before me this 14th day of January, 2025. 

 
 
 
 
Village President:       
   Brian J. Heckendorf 
 
 
 
Village Clerk:     ____________  
      Jacqueline Schuh   
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December 10, 2024 Village Board Meeting Minutes 
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MINUTES 
VILLAGE BOARD MEETING 
Tuesday, December 10, 2024 at 7:30 PM 

1. Call to Order and Roll Call

The meeting was called to order at 7:30 PM by Pres. Heckendorf.

Members Present: Pres. Heckendorf, Tr. Emmrich, Tr. Engelhardt, Tr. Olson, Tr. Kruepke,
and Tr. Matter
Members Excused: Tr. Wells
Members Absent: None
Staff Present: Administrator Jen Heidtke, Treasurer Darlene Smith, Police Chief Ryan
Vossekuil, Fire Chief Aaron Swaney, Inspections and Zoning Director Collin Johnson,
Public Works Director Brian Kober, Parks and Recreation Director Kelly Valentino, and
Clerk Jackie Schuh

2. Pledge of Allegiance

The Pledge of Allegiance was recited by those who were in attendance.

3. Presentations
a. Village Square TID 7 Development Update – Executive Director Christian Tscheschlok, 

Economic Development Washington County

Sarah Stern, Business Services Consultant for EDWC, presented materials recapping 
marketing strategies for Village Square. Efforts have included an email campaign, a 3-Series 
postcard mailing and a video campaign. EDWC is planning to have an online dashboard 
available in the first quarter of 2025. 

4. Village Citizen Comment on an Agenda Item (Please sign-in with the Clerk prior to
speaking. Please note this is the Village Board's monthly business meeting, not a public
hearing. People wishing to speak on an item on the agenda should present their comments
under this agenda item. Each commenter will be limited to a total of 2 minutes.)

Ms. Debbie Kurtz of N169W20375 Wilshire Drive spoke in support of Agenda item 7a.

5. Consent Agenda
a. Approval of Minutes for the Village Board Meetings of October 29, 2024 and

November 12, 2024
b. Resolution #24-37 A Resolution Terminating Tax Incremental District (TID) #4 and

Authorizing the Village Treasurer to Distribute Excess Increment to Overlying Taxing
Jurisdictions

c. Approval of Interagency Agreement Between Washington County Boys and Girls Club
and Jackson Parks and Recreation Department
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 d. Class "A" Fermented Malt Beverages and "Class A" Intoxicating Liquors - Center 
Village LLC DBA Village Mart - W213N16770 Glen Brooke Drive; Agent: Mandeep 
Dran N73W23640 Craven Lane, Sussex WI 53089 

 e. Cigarette, Tobacco and Electronic Vaping Device License - Center Village LLC DBA 
Village Mart - W213N16770 Glen Brooke Drive; Agent: Mandeep Dran N73W23640 
Craven Lane, Sussex WI 53089 

 f. Massage Establishment License - Blissful Massage - Sarah Ybanez 
 g. Massage Establishment License - Good Karma Massage Therapy LLC - Patricia 

Salvack 
 h. Review of 2025 License Agreement to Farm Public Land 

The motion to approve items 5a and 5d-5h on the consent agenda, and to remove items 5b 
and 5c to address separately, was made by Tr. Olson and seconded by Tr. Emmrich.  
 
Vote: 6 ayes, 0 nays. Motion carried. 
 
The motion to approve consent agenda item 5b was made by Pres. Heckendorf and seconded 
by Tr. Olson. 
 
Tr. Engelhardt requested clarification regarding TID funds and capital expenditures. 
 
Vote: 6 ayes, 0 nays. Motion carried. 
 
The motion to approve consent agenda item 5c was made by Tr. Engelhardt and seconded by 
Tr. Kruepke. 
 
Discussion followed regarding the intent of section 1.6. The language was determined to be 
adequate for the needs of both parties. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

6. Budget and Finance Committee 

Pres. Heckendorf informed the Board item 6k would be reconsidered later in the agenda after 
section 8 Personnel Committee, and to be enumerated as a new section 9 Parks and 
Recreation item a. 

 a. Pay Request #5 - Jackson Community Center Expansion Project - Moore Construction 
Services LLC in the amount of $728,486.60. 

The motion to approve Pay Request #5 for the Jackson Community Center Expansion Project 
to Moore Construction LLC in the amount of $728,486.60 was made by Tr. Olson and 
seconded by Tr. Kruepke. 
 
Vote: 5 ayes, 1 nay. Tr. Engelhardt voted nay. Motion carried. 

 b. Accepting Quote for the Hickory Lane Splash Park - Anti-Slip Surface Project - Aqua 
Tile in the amount of $69,765.00 

The motion to approve the quote for the Hickory Lane Splash Park Anti-Slip Surface Project 
with Aqua Tile in the amount of $69,765.00 was made by Tr. Engelhardt and seconded by 
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Tr. Olson. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 c. Pay Request #9 - Waste Water Treatment Plant Tertiary Filters and Disinfection Project 
- JH Hassinger in the amount of $175,275.00 

The motion to approve Pay Request #9 for the Waste Water Treatment Plant Tertiary Filters 
and Disinfection Project to JH Hassinger in the amount of $175,275.00 was made by Tr. 
Olson and seconded by Tr. Engelhardt. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 d. 2024 Waste Water Treatment Plant Project - Clean Water Fund Loan Request #7 in the 
amount of $175,275.00 

The motion to approve Clean Water Fund Loan Reimbursement Request #7 for the 2024 
Wastewater Treatment Plant Project in the amount of $175,275.00 was made by Tr. Olson 
and seconded by Tr. Matter. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 e. Review of Hickory Lane Reconstruction Project Contract Amendment #1 - Gremmer 
and Associates in the amount of $44,096.00 

The motion to approve the Hickory Lane Reconstruction Project Contract Amendment #1 for 
Gremmer and Associates in the amount of $44,096.00 was made by Tr. Engelhardt and 
seconded by Tr. Olson. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 f. Review of Re-Bid Ridgeway Drive/Chestnut Court Reconstruction Project Contract - 
Cedar Corporation in the amount of $15,000.00 

The motion to approve the Re-Bid of the Ridgeway Drive and Chestnut Court 
Reconstruction Project Contract for Cedar Corporation in the amount of $15,000.00 was 
made by Tr. Engelhardt and seconded by Tr Olson. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 g. Review of Contract to Bid Final Asphalt Roadway Surface TID #7 - Cedar Corporation 
in the amount of $15,000.00 

The motion to approve the Contract for the Final Asphalt Roadway Surface TID #7 to Cedar 
Corporation in the amount of $15,000.00 was made by Tr. Olson and seconded by Tr. 
Matter. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 h. Purchase of 2026 Lakeside International Plow Truck with Accessories in the amount of 
$285,029.25 

The motion to approve the Purchase of the 2026 Lakeside International Plow Truck Package 
in the amount of $285,029.25 was made by Tr. Engelhardt and seconded by Tr. Kruepke. 
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Vote: 6 ayes, 0 nays. Motion carried. 

 i. Review of Jackson Sewer Utility 2025 Rate Increase 

The motion to approve a 13.4% Sewer Rate Increase to achieve $6.42 per 1,000 gallons to 
take effect on January 1, 2025, was made by Tr. Engelhardt and seconded by Tr. Olson. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 j. Review of Quotes for Jackson Water Utility 2025 Conventional Rate Case Study 

The motion to approve the Services Agreement for the Jackson Water Utility 2025 
Conventional Rate Case Study with Ehlers in the amount of $9,500.00 was made by Pres. 
Heckendorf and seconded by Tr. Engelhardt. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 k. Jackson Dog Park Design and Estimates, Emma Wenman - MSA 

Item 6k was moved to follow the Personnel Committee under Parks and Recreation.  
 
Director Valentino reviewed the dog park rendering with the Board, indicating roadwork 
would be a coordinated effort with the Department of Public Works projects to minimize 
costs. Per Director Valentino, the park was budgeted for in the Capital Improvement Project 
process of the Financial Management Plan for $500,000.00 and has an estimated cost of 
$418,350.00. 
 
The motion to authorize staff to seek bids for the Jackson Dog Park Project was made by Tr. 
Emmrich and seconded by Tr. Engelhardt.   
 
Vote: 6 ayes, 0 nays. Motion carried. 

 l. Resolution #24-34 A Resolution Updating Financial Policies for Existing Investment 
Policy, Purchasing Authority Policy, Fund Balance Policy and Debt Limit Policy 

The motion to approve Resolution #24-34 A Resolution Updating Financial Policies for 
Existing Investment Policy, Purchasing Authority Policy, Fund Balance Policy and Debt 
Limit Policy was made by Tr. Olson and seconded by Tr. Emmrich. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 m. Resolution #24-36 Resolution Obligating Remaining American Rescue Plan Act 
(ARPA) Funds 

The motion to approve Resolution #24-36 Resolution Obligating Remaining American 
Rescue Plan Act (ARP A) Funds was made by Tr. Olson and seconded by Tr. Engelhardt. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

7. Board of Public Works 
 a. Ordinance #24-11 For ATV/UTV Use on Village Roads 
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A motion to introduce Ordinance #24-11 was made by Pres. Heckendorf and seconded by Tr. 
Engelhardt. 
 
Discussion followed. Chief Vossekuil confirmed signals are required at the state level, no 
ATVs/UTVs are allowed on STH 60 West of Industrial Drive and noise was the reason for 
time constraints enumerated in the draft ordinance. 
 
Votes: 6 ayes, 0 nays. Motion carried. 
 
A motion to suspend the rules for a second reading of Ordinance #24-11 was made by Pres. 
Heckendorf and seconded by Tr. Emmrich. A roll call vote was taken: 
 
Pres. Heckendorf: aye 
Tr. Emmrich: aye 
Tr. Engelhardt: aye 
Tr. Kruepke: aye 
Tr. Matter: aye 
Tr. Olson: aye 
 
Vote: 6 ayes, 0 nays. Motion carried. 
 
A motion to approve Ordinance #24-11 was made by Pres. Heckendorf and seconded by Tr. 
Emmrich. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

 b. Resolution #24-35 Repealing Resolution #98-09 South Interceptor Sewer Fee 

The motion to approve Resolution #24-35 Repealing Resolution #98-09 South Interceptor 
Sewer Fee was made by Tr. Engelhardt and seconded by Tr. Emmrich.   
 
Vote: 6 ayes, 0 nays. Motion carried. 

8. Personnel Committee 
 a. Request for Creation of Police Aide Position - Jackson Police Department 

The motion to approve the request for the Creation of a Police Aide Position for the Jackson 
Police Department was made by Tr. Engelhardt and seconded by Tr. Emmrich.   
 
Vote: 6 ayes, 0 nays. Motion carried. 

9. West Bend School District 

No report. 

10. Washington County Board Report 

Pres. Heckendorf summarized a written report from County Board Supervisor Mike Schwab. 
It was stated Washington County would consider action regarding: 
- Resolution 45 to create an agreement between the County and the City of Hartford for GIS 
services. 
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- Resolution 46 to approve the sale of excess land along CTH Q. 
- Resolution 47 to approve the voiding of stale checks.  
Mr. Schwab also wished everybody a very Merry Christmas. 

11. Greater Jackson Business Alliance 

No report. 

12. Mid-Moraine Municipal Association Report 

Tr. Olson indicated there were no new updates and the legislative committee would meet 
again on January 8, 2025. 

13. Closed Session Pursuant to Wis. Stats. §19.85(1)(c) "considering employment, promotion, 
compensation, or performance evaluation data of any public employee over which the 
Village has jurisdiction or exercises responsibility" and 19.85(1)(e) “deliberating or 
negotiating the purchasing of public properties, the investing of public funds, or conducting 
other specified public business, whenever competitive or bargaining reasons require a closed 
session.” 
 
The closed session is for the following purposes: 
 

1. Discussing collective bargaining strategy and review of proposed terms of a successor 
agreement with the Jackson Professional Police Association 
2. Discussing TID 6 Development Agreement 

The motion to proceed into closed session pursuant to Wis Stats. §19.85(1)(c) and Wis Stats. 
§19.85(1)(e) was made by Pres. Heckendorf and seconded by Tr. Emmrich. A roll call vote 
was taken: 
 
Pres. Heckendorf: aye 
Tr. Emmrich: aye 
Tr. Engelhardt: aye 
Tr. Olson: aye 
Tr. Kruepke: aye 
Tr. Matter: aye 
 
Vote: 6 ayes, 0 nays. Motion carried. The meeting proceeded into closed session at 8:44pm 
PM. Those present in the closed session for the first item were Village Board members, 
Administrator Heidtke, and Police Chief Ryan Vossekuil. The second item included Village 
Board members, Administrator Heidtke and representatives from Ehlers. 

14. Reconvene into Open Session with Possible Action Related to the Subject of the Preceding 
Closed Session 

The motion to reconvene into open session was made by Pres. Heckendorf and seconded by 
Tr. Emmrich. 
 
Vote: 6 ayes, 0 nays. Motion carried. 
 
The motion to approve the following with regard to a successor agreement with the Jackson 
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Professional Police Association: 
1. Ratify the tentative agreement between the Village of Jackson and the Jackson 
Professional Police Association reflected by the proposal from the Association dated 
November 25, 2024. 
2. Direct Administration to work with the Association to prepare a successor collective 
bargaining agreement following ratification of the tentative agreement by the Association, if 
such action occurs by the Association. 
3. Authorize the Village Treasurer to apply the approved wage rates in the tentative 
agreement, if ratified by the Association and following the signing of the collective 
bargaining agreement, with such rates retroactive to the first full pay period after January 1, 
2025. 
 
Vote: 6 ayes, 0 nays. Motion carried. 

15. Adjourn 

The motion to adjourn the meeting was made by Tr. Emmrich and seconded by Tr. 
Engelhardt. 
 
Vote: 6 ayes, 0 nays. Motion carried. The meeting adjourned at 10:02 PM. 
 
Respectfully Submitted, 
Jackie Schuh - Village Clerk 
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AGREEMENT 
This Collective Bargaining Agreement, hereinafter referred to as the Agreement, is made 

and entered into by and between the Village of Jackson, hereinafter referred to as the Village, and 

the Wisconsin Professional Police Association, Law Enforcement Employee Relations Division, 

hereinafter referred to as the Association, for the purpose of maintaining harmonious labor 

relations, maintaining a uniform scale of wages, hours of work, and other conditions of 

employment among the employees covered by this Agreement, and for the purpose of facilitating 

a peaceful adjustment of all grievances and disputes which may arise between the Village and the 

employees of the bargaining unit.  

ARTICLE I - RECOGNITION 
The Village hereby recognizes the Association as the sole and exclusive bargaining agent 

for the regular full-time sworn personnel of the Village of Jackson Police Department, excluding 

seasonal, confidential, supervisory, managerial employees and all non-sworn personnel, as 

certified by the Wisconsin Employment Relations Commission under Certification of 

Representative No. 52077 ME-3443 Decision No. 28332-A, dated April 11, 1995, for the purpose 

of collective bargaining on matters concerning wages, hours, and all other conditions of 

employment.  

ARTICLE II - MANAGEMENT RIGHTS 
The Village possesses the sole right to operate the Village and all management rights 

repose in it. These rights include but are not limited to the following:  

A. To direct all operations of the Village;  

B. To establish reasonable work rules and regulations for the conduct of its business;  

C. To hire, promote, transfer, lay off, schedule, and assign employees in positions 

within the Village, subject to the terms of the Agreement;  

D. To suspend, demote, discharge, and take other disciplinary action against 

employees for just cause pursuant to Wis. Stats. 62.13 by the Police and Fire 

Commission;  

E. To relieve employees from their duties because of lack of work or other legitimate 

reason.  
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F. To determine the size and composition of the work force and determine the work 

to be performed by the work force and each employee; to determine the 

competence and qualifications of employees, subject to the terms of the 

Agreement;  

G. To establish the number of shifts, hours of work, and work schedules; and to 

schedule overtime work when required, subject to the terms of the Agreement; 

H. To maintain efficiency of Village operations; 

I. To take whatever action is necessary to comply with State or Federal law; 

J. To create, modify, or eliminate positions or departments and to introduce new or 

improved operations, work practices, methods, or facilities, provided if such affect 

the wages, hours, or working conditions of the employees, the Association will be 

notified in advance and be permitted to bargain the impact upon wages, hours, or 

working conditions;  

K. To determine the kinds and amounts of services to be performed as pertains to 

Village operations; and the number and kind of classifications to perform such 

services.  

L. To contract out for goods or service including law enforcement services, except 

that prior to reaching such a decision, the Village agrees to meet and discuss its 

decision with the Association. Further, in the event the Village exercises its right 

to make such a decision, it agrees to promptly and fully negotiate the impact of 

such a decision.  

M. To take whatever action is necessary to carry out functions of the Village in 

situations of emergency. 

ARTICLE III - ASSOCIATION ACTIVITIES 
Section 3.01: Association Business: The Association agrees to conduct its business off the 

job except as herein provided. In no event will Association activities interrupt the Village's 

normal operations. This Article does not prevent a representative from presenting any grievance 

in accordance with the procedures outlined in this Agreement, nor prevent certain routine 

reasonable business such as the posting of the Association notices and bulletins.  

Section 3.02: Grievances: The Village hereby agrees that time spent in the presentation of 

grievances during regular working hours shall not be deducted from the pay of delegated 
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employee representatives of the Association. Only those employees who are reasonably necessary 

for presentation of a grievant's case will participate in grievance arbitration hearings. After 

employees are excused from an arbitration hearing, they will return to work.  

Section 3.03: Bulletin Boards: The Village agrees to provide and allow the use of bulletin 

board or posting space in convenient areas in the work locations, provided however, that bulletin 

space shall be used only for Association business such as notices of Association meetings, 

elections and results, rulings or policies, or reports on social activities.  

Section 3.04: Business Agents: Business Agents or representatives of the Association, 

having business with the officers or individual members of the Association, may confer with such 

officers or members during the course of the workday for reasonable periods of time, provided 

that notice is first given to the Police Chief, and normal Village operations are not disrupted.  

Section 3.05: Meeting Rooms and Facilities: The Association may use a designated 

meeting room at the Village Hall for Association business under guidelines established by the 

Village Board. Association meetings will not be conducted at any other Village facility.  

Section 3.06: Negotiations: When collective bargaining is scheduled during regular 

working hours, authorized representatives of the Association Bargaining Committee, not to 

exceed two (2) members, will suffer no loss in wages for time spent in collective bargaining.  

Section 3.07: The Association will notify the Police Chief or his/her designee, in writing, 

of all Association elected officers, members, or changes in membership as soon as possible after 

elections or such changes.  

ARTICLE IV - DUES DEDUCTION 
Section 4.01: Dues Deduction: 

A. No employee shall be required to join the Association, but membership shall be 

available to all employees who apply, consistent with the Association’s 

constitution and bylaws.  

B. The Village agrees to deduct monthly dues in the amount certified by the 

WPPA/LEER from the pay of individual employees who voluntarily sign dues 

check-off authorization forms supplied by the WPPA/LEER.  The Village shall 

deduct the certified amount from the first paycheck each month of each employee 

requesting such deduction following receipt of such form and shall remit the total 

of such deductions, with a list of employees from whom such sums have been 
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deducted, to the WPPA/LEER in one lump sum not later than the 15th of each 

month. 

C. Authorization of dues deduction by a member may be revoked upon written notice 

in writing to the Village, WPPA and to the Local Association and with the 

understanding that the deduction will cease as reasonably as practical after receipt 

of written notice of revocation.   

D. The Association does hereby indemnify and shall save the Village harmless 

against any and all claims, demands, suits, or other forms of liability, including 

court costs that shall arise out of or by reason of action taken or not taken by the 

Village, which Village action or non-action is in compliance with the provision of 

this article, and in reliance on any lists or certificates which have been furnished to 

the Village pursuant to this article; provided that the defense of any such claims, 

demands, suits or other forms of liability shall be under the control of the 

Association and its attorneys.  However, nothing in this section shall be interpreted 

to preclude the Village from participating in any legal proceedings challenging the 

application or interpretation of this article through representatives of its own 

choosing and at its own expense.” 

 

ARTICLE V - PROBATIONARY PERIOD 
Section 5.01: Probationary Period: All newly hired employees will be considered 

probationary for the first year of their employment. During the probationary period, the employee 

will be subject to dismissal for any reason without recourse.  

Section 5.02: Continued Employment: Continued employment beyond the first year of 

employment will be evidence of satisfactory completion of the probationary period.  

Section 5.03: Holidays: Probationary employees will be eligible to receive paid holidays.  

Section 5.04: Insurance: New employees will receive coverage of all insurances in 

accordance with the waiting period specified in current insurance contracts, regardless of whether 

or not the waiting period falls within the probationary period.  

ARTICLE VI - WAGES 
Section 6.01: Wage Schedule: A schedule of classifications presently covered by this 

Agreement shall be contained in Appendix "A," which is attached hereto and made a part hereof. 
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 Section 6.02: Paychecks: Salaries and wages of employees will be paid every other 

Monday.  

Section 6.03: Pay Increments: Employees shall be paid for all hours worked in six (6)-

minute increments.  

Section 6.04: Job Descriptions: The Village shall establish job descriptions for each 

position in the bargaining unit. Such job descriptions shall be updated as appropriate, and copies 

made available to employees and Association representatives. 

Section 6.05: Base Wage: The base wage for officers is the hourly rate. The hourly rate is 

reached by dividing the annual salary by 2,080 hours. 

Section 6.06: Lateral Entry. 
 

A. This paragraph defines the process by which lateral entry (hiring) of experienced 

officers can be accomplished as a part of the Department’s normal recruitment 

process. 

B. Any sworn law enforcement officer hired to the position of patrol officer may, at 

the discretion of the Chief of Police and subject to approval by the Police and Fire 

Commission, receive a starting annual salary based on their prior years of full-time 

service as a sworn law enforcement officer up to the top pay step of the CBA and 

thereafter proceed normally through the remaining steps. 

C. Vacation allowance may, at the discretion of the Chief of Police, be awarded, up to 

five (5) years of credited service, commensurate with their prior years of 

experience as a sworn law enforcement officer and thereafter follow current 

contract language. 

 Such newly hired sworn law enforcement officers will earn seniority as a new 

employee in accordance with Article IX – Seniority.  

 
Section 6.07: The Village may establish the position of Patrol Sergeant(s) effective on or 

after January 1, 2019. Notwithstanding the language in Section 10.04. Selection, the position will 

be filled by the candidate selected in the sole discretion of the Chief of Police. The Patrol 

Sergeant(s) will be assigned the work schedule and shift hours as designated by the Chief of 

Police. 
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Patrol Sergeant will be paid at a salary four and one-half percent (4.5%) above the Top 
Patrol Officer. 

Section 6.08:  Officers and Sergeants may trade work days by mutual agreement with the 

written authorization of the Chief.  The employees who agree to the trade shall honor the trade 

unless they mutually agree to cancel the trade and with the approval of the Chief.   

ARTICLE VII - OVERTIME 
Section 7.01: Daily and Weekly Workweek: The standard workweek or work schedule 

shall consist of six (6) on-duty days to be followed by three (3) rest days, 6-3, and 6-3. The on-

duty workday shall be eight and one-half (8.5) hours per day, including a one-half (.5) hour paid 

lunch period during which time the employee shall be on call. The employee shall be allowed two 

(2) fifteen (15) minute paid breaks per shift. Under no circumstances shall an employee's shift be 

changed for disciplinary purposes.  An officer may be assigned to a 5-2 work week at the 

discretion of the Police Chief.  Any officer assigned to a 5-2/5-2 work schedule, and required to 

take Holidays off, shall be allowed to convert to pay up to ninety three and one-half (93.5) hours 

(11 days) of vacation annually, as an exception to Article 20 – Vacation, Section 20.02 of the 

Agreement - No Accumulation. 

Assignment to the Detective position shall be in accordance with the Memorandum of 

Understanding agreed upon by the parties and attached hereto entitled “Detective Position.” 

Section 7.02: Overtime: All employees who work in excess of their regular scheduled 

workday or work in excess of their regular workweek shall receive one and one-half (1.5) times 

the straight hourly rate for all overtime hours worked.  

Section 7.03: Overtime Work Required: Whenever, in the judgment of the Police Chief, it 

is necessary to require employees to work overtime, employees will, if physically able, render 

overtime services. An employee may be excused from overtime work if not physically able to 

perform overtime work or because of a serious personal need of an emergency nature. In the 

event an officer is unable to perform overtime work, a written explanation shall be forwarded to 

the Police Chief or his/her designee as soon as practicable, upon return to duty.  

Section 7.04: Computation: For the purpose of computing overtime pay, all hours paid 

shall be considered hours worked.  

Section 7.05: Call-in Time: Employees called in to work on other than a regularly 

scheduled time shall be entitled to at least two (2) hours work, or pay therefore, at the appropriate 
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overtime rates of pay regardless of the length of time less than two (2) hours which they may 

work. The Village reserves the right to have the employee work the full two (2) hours. In the 

event the employee is released during the two (2) hour period and called back within the same 

two (2) hour period, any extension over said two (2) hour period shall be paid at the appropriate 

overtime rate of pay based upon the actual time worked. An employee shall not be entitled to the 

two (2) hour minimum when he/she reports early for a particular shift or remains after the end of 

his/her shift.  

Section 7.06: Training School: Overtime earned as a result of attending required in-service 

training, required school sessions, or range-time outside the regularly scheduled work shift shall 

be paid at time and one-half (1.5).  

Section 7.07: Court Pay: All employees who report for court duty during off-duty hours 

shall be compensated at the rate of one and one-half (1.5) times the employee's hourly rate, the 

minimum of which shall be two (2) hours at time and one-half (1.5). Any employee receiving 

notification of cancellation less than twenty-four (24) hours in advance shall receive the two (2) 

hours minimum call-in pay.  

Section 7.08: Compensatory Time Off.  In lieu of pay, employees may take their overtime 

pay in Compensatory Time Off (CTO). 

CTO may be earned and maintained to a maximum of eighty-five (85) hours.  Effective 

January 1, 2019, this will increase to one hundred and two (102) hours. Requests for CTO shall be 

granted by the Police Chief or his/her designee at their discretion. 

ARTICLE VIII - SENIORITY 
Section 8.01: Definitions: The date an employee is employed or re-employed in a regular 

full-time position shall become his/her seniority date. 

Section 8.02: Application: Consistent with Article X, Promotion and Transfer, and Article 

XXII, Layoff - Recall, seniority shall apply in promotions, layoffs, recall from layoffs, and in 

filling vacant positions. Seniority shall be applied on a bargaining unit-wide basis.  

Section 8.03: Loss of Seniority: There shall be no loss of seniority in the event of layoff of 

three (3) years or less, but seniority in the employment relationship shall be broken and 

terminated if an employee:  

A. Quits;  

B. Is discharged for just cause; 

Page 19 of 106



 8 

C. Is absent from work for three (3) consecutive working days without notification to 

and approval by the Village unless unable to notify for physical or other 

reasonable excuse;  

D. Fails to indicate his/her intent to report to work within three (3) working days after 

having received notice of recall by certified mail, unless the employee involved 

has both notified the Village and received approval by the Village, or unless the 

employee is unable to notify the Village for physical or other reasonable excuse. 

The time limit contained herein may be extended by mutual agreement;  

E. Fails to report to work within three (3) days after termination of a leave of absence. 

The time limit contained herein may be extended by mutual agreement; 

F. Is retired; 

G. Is on layoff for more than three (3) years. 

Section 8.04: Seniority Accrual: Seniority shall continue to accrue during periods of sick 

leave, Worker's Compensation, vacation, approved leave of absence, and for a period of up to 

three (3) years while an employee is on layoff.  

ARTICLE IX - PROMOTION AND TRANSFER 
Section 9.01: Posting: When the Village deems it necessary to fill a sworn vacancy within 

the bargaining unit caused by the retirement or termination of the incumbent employee, the 

creation of a new position or for whatever reason; the job vacancy shall be made known to all 

employees through job posting.  

Section 9.02: Procedure: Job vacancies shall be posted on bulletin boards in convenient 

locations for at least five (5) consecutive workdays. The job posting shall set forth the job title, 

work location, scheduled hours, rate of pay, and a brief description of the job requirements and 

qualifications desired.  

Section 9.03: Eligibility: Any employee interested in such vacancy may sign the job 

posting. Any employee shall be eligible to apply for a vacancy, except an employee who has been 

disqualified after a trial period for the specific vacancy.  

Section 9.04: Selection: The selection of an applicant to fill a job vacancy within the 

bargaining unit, shall be made on the basis of skill, ability, and seniority; however, if the skill and 

ability of two (2) or more applicants is relatively equal, the employee with the greatest department 

seniority shall be chosen. The employee shall have a sixty (60) calendar day trial period in which 
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to prove his/her qualifications for the job. If during such sixty (60) calendar day trial period, the 

selected employee fails to make satisfactory progress to qualify for the new position, or if the 

employee elects to return to his/her former position, the employee may return to his/her former 

position and selection shall be made among the remaining employees who signed the posting 

according to the criteria set forth above. A dispute involving the qualifications of an employee 

may be submitted to the Grievance Procedure. Nothing contained herein shall prevent the Village 

from hiring a new employee to fill a promotion, such as for a Sergeant, where such new hire is 

more qualified on the basis of skill and ability than existing employees. In the event there are 

applicants from within the Department, the Village shall give existing employees first opportunity 

for any promotions or the filling of vacancies, before non-employee applicants. In order to 

determine skill and ability, nothing herein shall limit the Village from using examinations 

whether written or otherwise.  

ARTICLE X - GRIEVANCE PROCEDURE 
Section 10.01: Definition: The term "grievance" means a dispute between the Village and 

the Association concerning the interpretation, application or violation of this Agreement. All days 

referred to in this article shall be defined as Monday through Friday, excluding Saturdays, 

Sundays, and holidays listed in this contract. Furthermore, all time limits in this procedure may be 

extended by mutual agreement of the parties.  

Section 10.02: Procedure: A grievance shall be handled in the following manner:  

Step 1: An employee or Association representative who has a grievance shall 

within fifteen (15) working days from the date such grievance arises or 

from the date he/she has knowledge thereof report such grievance in 

writing, on the proper form as indicated in Appendix "C", to the Police 

Chief or his/her designee. The Police Chief or his/her designee shall 

respond in writing within ten (10) working days.  

Step 2: If the grievance is not satisfied in Step 1, it shall be submitted to the 

Village Administrator or his/her designee, in writing, within ten (10) 

working days. The Village Administrator or his/her designee shall respond 

in writing within ten (10) working days.  
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Step 3: If the grievance is not satisfied in Step 2, it shall be presented to the Village 

Board, within ten (10) working days. The Village Board shall respond 

within ten (10) working days.  

Step 4: Except in the case of discipline or discharge, if the grievant is not satisfied 

with the decision in Step 3, he/she may request that the grievance be 

determined by an arbitrator. Notification of this decision must be sent to 

the Village Personnel Committee Chair within ten (10) days of receiving 

the answer from the Village Board or within ten (10) days of when the 

answer from the Village Board was due.  

Step 5: Arbitration: A grievance which cannot be settled through the above 

procedures may be submitted to a mutually agreeable arbitrator who shall 

be selected from the staff of the Wisconsin Employment Relations 

Commission (WERC). If the parties are unable to agree upon an arbitrator 

within fourteen (14) calendar days after the date of the Notice of 

Arbitration, either party may request a panel of five (5) staff arbitrators 

from the WERC. If WERC does not have five (5) staff arbitrators available 

to be included on a panel, a panel of three (3) staff arbitrators shall be 

requested. The Association shall have the first strike to remove an 

arbitrator from the list, with the Association and the Village alternating 

strikes thereafter until one name is left. The arbitrator selected from the 

WERC shall meet with the parties at a mutually agreeable date to review 

the evidence and hear testimony relating to the grievance. Upon completion 

of the hearing the arbitrator shall render a written decision to both parties 

which shall be final and binding except for judicial review. The arbitrator 

shall have no authority to add to or modify the terms of this Agreement.  

Section 10.03: Both parties shall be responsible for any and all costs and out-of-pocket 

expenses incurred by the individual party.  

ARTICLE XI - DISCIPLINE 
Section 11.01: Whenever an employee has reason to believe that discipline may result 

from a meeting with the Village or their designee, he/she shall have the right to have an 
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Association representative of his/her choice present if he/she so chooses. An Association 

representative may be present at the settlement of any disciplinary matters without loss of pay.  

Section 11.02: All disciplinary suspensions, reductions in rank, or termination matters 

shall be subject to Wis. Stats. 62.13, by the Police and Fire Commission. 

Section 11.03: Personnel Procedures: 

A. An employee shall have the right to inspect the entire contents of his/her personnel 

file as defined in Wisconsin Statutes 103.13, during the regular working hours of 

the Police Chief or his/her designee.  

B. An employee shall have the right to copies of any material placed in his/her file at 

no cost to the employee. 

ARTICLE XII - INSURANCE 
Section 12.01: Hospitalization: Employees shall be provided health insurance, single or 

family coverage. Effective January 1, 2016, the Village will pay eighty-eight percent (88.0%) of 

the premium for the lowest cost qualified plan in the Village's service area. Any employee who 

elects to take coverage other than the lowest cost qualified plan in the Village's service area will 

pay the amounts identified above in addition to the difference between the lowest cost qualified 

plan in the Village's service area and the plan the employee elects.  

Section 12.02: The Village agrees to establish a program for employee payment of health 

insurance premium cost required by Section 13.01 of this Agreement which is qualified under 

Section 125 of the Internal Revenue Code.  

Section 12.03: Life Insurance: The Village agrees to pay the premium for Wisconsin 

Public Employer's Group Life Insurance Program for all regular employees in an amount equal to 

one thousand dollars ($1,000.00) of insurance for each one thousand dollars ($1,000.00) of base 

salary, rounded to the next highest one thousand dollars ($1,000.00).  

Section 12.04: Retired Employees: Employees who retire shall be permitted to remain in 

the health plan in effect for bargaining unit employees, subject to the limitations of the insurance 

carrier, and at no cost to the Village.  

Section 12.05: Long Term Disability Insurance: Effective as soon as possible following 

final ratification of this Agreement, the Village agrees that all eligible employees shall be enrolled 

in the Income Continuation Insurance program provided through the Wisconsin Retirement 
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System. It is further agreed that the Village shall pay the employer's share of the monthly 

premium.  

ARTICLE XIII - RETIREMENT CONTRIBUTION 
Section 13.01: The Village will contribute the employer’s share of contribution to the 

Wisconsin Employee Retirement Fund. All employees will be required to pay the employee 

share, as set by the Wisconsin Retirement System, equal to that required of General Municipal 

Employees. 

ARTICLE XIV - JURY DUTY 
Section 14.01: Permanent full time employees will be granted time off with pay for jury 

service upon presentation of satisfactory evidence relating to the requirement to perform such 

service. Any compensation received, excluding mileage, for jury service will be paid to the 

Village Treasurer/HR Assistant. Employees will report for work if excused from jury service four 

(4) hours or more prior to the end of the scheduled workday.  

Section 14.02: Permanent full-time employees will be granted time off with pay for the 

purpose of appearing as a witness in legal proceedings, if subpoenaed to appear by or on behalf of 

the Village. Any witness fee received, exclusive of mileage allowance, will be immediately paid 

to the Village Treasurer/HR Assistant.  

Section 14.03: Part-time employees will be provided with the regular rate of pay, for the 

purpose of appearing as a witness in legal proceedings, if subpoenaed to appear by or on behalf of 

the Village. Any witness fee received, exclusive of mileage allowance, will be immediately paid 

to the Village Treasurer/HR Assistant.  

ARTICLE XV - SICK LEAVE 
Section 15.01: Annual Cumulative: All regular full-time employees are allowed eight and 

one-half (8.5) hours of sick leave credits per month of employment, cumulative to a maximum of 

one thousand twenty (1,020) hours.  

Section 15.02: Purpose: All employees covered by this Agreement shall be entitled to use 

earned sick leave credits without loss of pay when absence from work is required because of 

personal illness or injury. However, sick leave credits may be used for doctor and dentist 

appointments for the employee, if such appointment can only be arranged during working hours.  
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Section 15.03: Notice: Employees unable to report for work at the designated time due to 

illness, shall so notify their immediate supervisor or the Police Department member so directed to 

call, at a minimum of two (2) hours in advance of the start of their shift.  

Section 15.04: Regulation: Employees may be required, if requested, to furnish a doctor's 

certificate or other evidence of illness, after absence of three (3) consecutive workdays.  

Section 15.05: Previously Accumulated Sick Leave: Previously accumulated sick leave 

credits shall not be terminated during any period of approved leave of absence. Should any 

employee be laid off, previously accumulated sick leave credits shall continue in effect if he/she 

is re-employed.  

Section 15.06: Records: The Village shall prepare a record stating the accumulated sick 

leave credits of each employee, and said record may be inspected by an employee or by the 

Association at the Village Treasurer/HR Assistant’s office during normal business hours.  

 Section 15.07: Sick Leave Conversion: Employees who retire or die shall receive one 

hundred percent (100%) of their accumulated sick leave credits converted to its monetary value at 

the employee's last rate of pay to be held by the Village and utilized for the sole purpose of 

paying health insurance premiums for themselves and/or their dependents.  Said premium 

payments must be to a qualified plan, as defined by federal law and of the ex-employees’ 

choosing and, as such, may include the Village’s plan, a spouse’s plan or a plan purchased by the 

employee.  Where it is to a plan other than the Village’s plan, the ex-employee must submit proof 

of participation and cost.  In the event the employee dies before the funds are exhausted, the funds 

shall be used to continue the payment of the premiums for the employee's spouse, if applicable. If 

the employee and spouse (if applicable) both die before the funds  are exhausted, the remaining 

monies shall be paid to the estate of the employee or spouse.  

Section 15.08: Family and Medical Leave Act (FMLA) and Sick Leave: It is understood 

that Family and Medical Leaves (FMLA), Medical Leaves of Absence and contractual sick leaves 

shall be considered to run concurrently unless mutually agreed otherwise by the parties.  

ARTICLE XVI - BEREAVEMENT 
Section 16.01: Full-time employees will be granted three (3) days off with pay for time 

lost in bereavement of spouse, parents, son, daughter, brother, sister, other household members, 

grandparents, and grandchildren of the employee or spouse or one (1) day with pay for time lost 

in bereavement of aunts, uncles, nieces, nephews or cousins of the employee or spouse. Time 
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taken hereunder shall not be charged against accrued sick leave or vacation; however, employees 

may extend the time off for bereavement leave by using accrued sick leave.  

ARTICLE XVII - MILITARY LEAVE 
Section 17.01: Employees who are members of the National Guard or Military Reserve 

shall be granted temporary leaves of absence when called to perform military duty, in accordance 

with applicable law. 

ARTICLE XVIII - LEAVES OF ABSENCE 
Section 18.01: Application: An employee wishing to apply for an unpaid leave of absence, 

for reasons other than specifically provided for in this Agreement, will make written application 

to the Village Board at least thirty (30) days prior to the date upon which the leave is to begin 

unless otherwise provided for under state and federal family or medical leave FMLA laws.  

Section 18.02: Reason: The decision to grant a leave of absence is a matter within the 

discretion of the Village Board. The length of an authorized leave of absence is contingent upon 

the reason for the leave.  

Section 18.03: Other Employ: No leave of absence will be used for the purpose of seeking 

other employment; and anyone taking other employment while on a leave of absence will be 

considered to have quit.  

Section 18.04: Medical Insurance: If a leave of absence is authorized for other than 

medical reasons, the Village will pay hospitalization and medical insurance premiums, as 

provided in Article XIII, on behalf of the employee for one (1) calendar month succeeding the 

month in which the leave of absence began.  

ARTICLE XIX - VACATIONS 
Section 19.01: Annual: All regular full-time employees in the bargaining unit will receive 

vacations with pay in accordance with the following schedule:  

After 1 year of service ................................... 93.5 hours of vacation 

After 5 years of service ............................... 144.5 hours of vacation 

After 10 years of service ............................. 195.5 hours of vacation 

After 20 years of service ................................ 238 hours of vacation 

On their anniversary dates, employees will be credited with the number of vacation hours, 

authorized on the basis of the employees' years of service.  
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Section 19.02: No Accumulation: All vacations shall be taken on an employment year 

basis and shall not accumulate from year to year. Vacation days not taken before an employee's 

anniversary date in the subsequent calendar year will be considered lost. If a vacation is denied or 

cancelled for exigent circumstances; up to twenty-five and one-half (25.5) hours may be carried 

over to the following year; and requests to carry over more than twenty-five and one-half (25.5) 

hours to the following year shall not be unreasonably denied by the Village.  

Section 19.03: Schedule: The Police Chief will determine when vacation periods may be 

granted; being guided by the practical considerations involved in the efficient operation of the 

department and giving due consideration to the convenience of employees. Choice of vacation 

periods will be by overall bargaining unit seniority within the classification within the 

department. Employees may not take vacation time in increments of less than four (4) hours.  

Section 19.04: Anniversary Date: The date of hire will be the vacation anniversary date 

for all employees.  

Section 19.05: Scheduling Procedure: The Police Chief will post not later than January 

1st, a vacation roster in order that the employees may schedule in advance, and have knowledge 

of those weeks open or closed. The vacation schedule will be completed by March 1st annually.  

Section 19.06: Trades: Employees may trade scheduled vacation periods with approval of 

the Police Chief.  

Section 19.07: Termination: Any employee who leaves the service of the Village as the 

result of resignation, retirement, layoff, or death, will be credited with all remaining vacation days 

in his/her vacation bank. In addition, said employee shall be credited with a pro-rated amount of 

vacation days that would have been credited to the employee's bank on the next anniversary date, 

measured from the employee's anniversary date to the date the employment terminates.  

ARTICLE XX - HOLIDAYS 
Section 20.01: Schedule: All regular full-time employees covered by this Agreement shall 

be granted eleven (11) days each year. Employees wishing to take scheduled time off for a 

holiday shall request such time which may be granted at the discretion of the Police Chief or 

his/her designee. Employees are required to use at least 4 holidays as scheduled time off.  Starting 

in 2026, employees are required to use at least 6 holidays as scheduled time off per year. All 

scheduled time off for holidays must be approved in advance by the Police Chief or his/her 

designee.  All employees scheduled to work a 6-3, 6-3 work schedule shall be entitled to eight 
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and one-half (8.5) hours pay at their regular straight-time rate for those holidays which were not 

otherwise taken as scheduled time-off with pay. Such payment will be made in a lump sum, 

payable to the employee, in the first pay period of December of each year. This shall be a separate 

payment for holidays only.  

The parties understand and agree that this annual December holiday payment shall be paid 

on a pro-rated basis for new hires, or for employees whose employment has terminated, or who 

are placed on an unpaid leave of absence prior to the end of the calendar year. Said prorated 

payout shall be on the basis of one-twelfth (1/12) of the payout to be paid for each month worked 

during the calendar year. A month shall be considered worked provided the employee either 

began prior to the 15th of the month or worked past the 15th of the month in the event his/her 

employment is terminated or he/she is placed on an unpaid leave of absence. In any event, an 

employee who commenced work in the month of January of the then applicable calendar year 

shall receive all twelve (12) months of said holiday pay. The parties agree that the holidays shall 

be as follows:  

New Year's Day   Good Friday   Thanksgiving 
Day after Thanksgiving  Memorial Day   Christmas Eve Day 
Independence Day   Christmas Day   Labor Day 
New Year's Eve Day  

In addition to the above ten (10) holidays, employees shall be entitled to take one (1) 

floating holiday at a time mutually agreed upon by the Police Chief and employee. The accrual of 

hours for these floating holiday hours shall be on a pro-rated basis for new hires, or for employees 

whose employment has terminated, or who are placed on an unpaid leave of absence. Said pro-

rated payout shall be on the basis of one-twelfth (1/12) of the payment to be paid for each month 

worked during the calendar year.  

If an employee works a full shift on a holiday which does not fall on one of his/her 

scheduled workdays, he/she shall receive twelve and 3/4 (12.75) hours of pay in addition to 

his/her regular monthly salary. If less than a full shift, i.e., eight and one-half (8.5) hours, are 

worked on such holidays, a proportionate amount shall be paid.  

If an employee is scheduled to work on a holiday, all hours worked in addition to the 

regular shift shall be paid at one and one-half (1.5) times the employee's regular hourly wage.  

 The above language shall not be construed to apply to officers scheduled to work at 5-2, 

5-2 or 5-2, 5-2, 4-3 work schedule. Such employees shall receive the above-named holidays off 
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with pay and, in addition, shall receive one (1) additional personal holiday to be taken at a 

mutually agreeable time. Provided further that when such employees work on a holiday, they 

shall be paid at one and one-half (1.5) times their regular rate of pay for all hours worked on said 

holiday. For employees working a 5-2 or 5-2, 5-2, 4-3 workweek, when a holiday falls on an 

employee's regular off day, the holiday shall be celebrated on the nearest scheduled workday. In 

addition, if Memorial Day or Labor Day falls on an employee's regular off day, the holiday shall 

be celebrated on the preceding Saturday.  

Section 20.02: An officer assigned to a 5-2 or 5-2, 5-2, 4-3 work schedule shall be allowed 

“float” and take in the same manner as compensatory time off the following four Holidays: 

Good Friday Day after Thanksgiving Christmas Eve Day New Year’s Eve Day 
 

ARTICLE XXI - LAYOFF – RECALL 
 

Section 21.01: Layoff: All layoffs will follow the following steps:  

A. All casual, temporary, seasonal, and probationary employees will be laid 

off first unless no employees with seniority are qualified to perform the 

available work.  

B. When the work force is reduced, such a reduction will be by seniority and 

the ability to perform the available work. Employees affected by the 

reduction will be assigned to replace the most junior employee on a 

previously held job classification for which they have established 

qualifications.  

C. Employees unable to exercise seniority on previously held job 

classifications, will be assigned to replace the most junior employee on the 

next lower classification for which they are qualified.  

D. Employees unable to exercise seniority on previously held job 

classifications, shall be assigned to a classification for which they are 

qualified, starting with the classification held by the most junior employee 

in the bargaining unit. 

E. Employees unable to exercise seniority in any of the above steps will be 

laid off. 
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F. Employees refusing to accept assignments as detailed above or to exercise 

seniority rights to available openings to avoid layoff, will be considered as 

having quit.  

G. It is expressly understood that any part-time employee who is subject of 

any layoff may displace a full-time employee of lesser seniority in 

accordance with the layoff provisions outlined above. The part-time 

employee, however, must assume the full-time duties of the displaced 

employee.  

H. While under the terms of this Agreement, it may be possible for an 

employee on layoff to displace another employee of lesser seniority, the 

employee on layoff may exercise seniority rights only if he/she is qualified 

to perform the essential duties of the job.  

I. The employee affected by layoff and the bargaining unit will be notified at 

least two (2) weeks before the end of the affected employee's last work 

shift. The affected employee will have forty-eight (48) hours within which 

to exercise his/her seniority rights as defined herein.  

J. The term "qualified" as used herein means that any employee is currently 

qualified to assume and perform the essential duties of the position he/she 

is assuming. Qualifications will be determined by the Village of Jackson in 

light of the job description, requirements, and history of the position. 

Nothing contained herein will require the Village of Jackson to train, 

prepare, or otherwise qualify employees for positions which they are not 

qualified for at the time of a layoff. Any dispute over the qualifications of 

an employee will be subject to the grievance procedure.  

Section 21.02: Recall: The last person laid off will be the first person re-employed, 

provided that the person is qualified to do the available work. An employee has recall rights under 

this Agreement for a period of three (3) years from the date of layoff.  

Any notice of recall will be considered received when mailed, certified mail, return receipt 

requested, to the last known address of the employee as stated on the Village records. It will be 

the responsibility of the employee on layoff to keep the Village advised of his/her current address.  
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Employees who decline recall or who fail to respond or return to work within three (3) 

days of notification will be presumed to have resigned from their position and will no longer be 

entitled to recall rights. In the event a recalled employee is unable to report to work within fifteen 

(15) calendar days because of sickness or injury, the Village will give notice of recall to the next 

eligible employee. The recalled employee who was unable to report for work will be the next 

employee recalled.  

Section 21.03: Seniority: The layoff and recall procedures specified in this Article shall be 

made on the basis of an employee's seniority within the bargaining unit.  

ARTICLE XXII - CLOTHING ALLOWANCE 
Section 22.01: The Village shall provide each full-time employee and each part-time 

employee with a complete uniform, as listed in Appendix "B". Items listed in Appendix "B" shall 

be considered the property of Village. Purchases under this section must be approved by the 

Police Chief.  

ARTICLE XXIII - MISCELLANEOUS 
Section 23.01: Mileage Reimbursement: When an employee is required to use his/her 

private vehicle in the performance of official Village business, a per-mile reimbursement will be 

paid to the employee in accordance with the amounts established by current and applicable 

Village policies. Said amount shall be not less than the current IRS rate per mile.   

Section 23: Residency: The Village shall adopt no residency rule during the term of 

Agreement.  

Section 23: Uniform Cleaning: Any articles of clothing, identified in Appendix B, which 

require dry-cleaning, shall be cleaned at no cost to the employee. Clothing in need of cleaning 

shall be brought to the department so it may be cleaned and returned to the employee.  

ARTICLE XXIV - SAVING CLAUSE 
Section 24.01: If any provision of this Agreement is held to be invalid by operation of law 

or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any article 

or section should be restrained by such tribunal, the remainder of this Agreement will not be 

affected thereby, and shall remain in full force and effect.  
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ARTICLE XXV - NO STRIKE 
Section 25.01: The Association agrees not to engage in or condone any illegal job action 

and the Village agrees not to lock out employees during the term of this Agreement. Neither the 

Association or any of its officers, agents, or police department employees will instigate, promote, 

encourage, sponsor, engage in, or condone any strike, picketing (except for informational 

picketing,) slowdown, concerted work stoppage, sympathy strike, or other intentional interruption 

of work during the term of this Agreement and until a successor Agreement is ratified by both 

parties.  

Section 25.02: Upon notification by the Village to the Association that certain members 

are engaged in violation of this provision, the Association shall immediately, in writing, order 

such members to return to work, provide the Village with a copy of such order, and the 

responsible official from the Association shall publicly order them to return to work. In the event 

a strike or other violation not authorized by the Association occurs, the Association agrees to take 

all reasonable, effective, and affirmative action to secure that the members return to work as 

promptly as possible. 

ARTICLE XXVI - PART-TIME EMPLOYMENT 
Section 26.01: Employees are allowed to obtain part-time employment with another 

employer other than the Village upon the following conditions:  

A. Written notification of the time of commencement of part-time employment and 

filed with the Police Chief prior to the commencement of employment. 

B. Name of part-time employer and proposed hours worked shall be filed with the 

Police Chief, in writing, prior to the commencement of employment. 

Section 26.02: No part-time work shall be secured by any employee without the approval 

of the Police Chief. Any such part-time work approved shall not interfere with the employee's 

full-time occupation with the Jackson Police Department. If such employment interferes in any 

way with the employee's duties with the Jackson Police Department, in the judgment of the Police 

Chief, said employee shall terminate his/her employment immediately upon written order of the 

Police Chief.  

Page 32 of 106



 21 

ARTICLE XXVII - EDUCATIONAL INCENTIVE 
Section 27.01: In order to furnish an incentive for employees who desire to participate in 

criminal justice educational programs on their own time, an educational incentive program is 

hereby established.  

Section 27.02: All employees who desire to participate in this program shall submit their 

request to the Village for approval, stating the school which they desire to attend, the subjects of 

instruction, the number of credits, and the tuition costs for such attendance.  

Section 27.03: Upon successful completion of each course, the employee shall present to 

the Village an official school record indicating at least a "C" or 2.0 on a 4.0 scale in the subjects 

taken in that semester together with an application for reimbursement of the tuition costs by the 

Village. In addition, the employee shall submit documentary evidence indicating that the tuition 

costs have been paid by him/her.  

Upon compliance with the provisions of this section, reimbursement of the tuition costs 

shall be made by the Village, to a maximum of five hundred dollars ($500.00) per year. No 

reimbursement shall be made for tuition costs which have been paid under any veterans benefit 

program or other program of a similar nature. 

ARTICLE XXVIII - DUTY INCURRED DISABILITY PAY 
Section 28.01: All employees who sustain an injury or illness while performing with the 

scope of their employment as provided by Chapter 102 of the Wisconsin Statutes, Worker's 

Compensation, shall receive full pay in lieu of worker's compensation payments for the period of 

time they are temporarily totally or temporarily partially disabled because of said injury. The 

employee shall remit to the Village his/her worker's compensation check and receive his/her 

regular Village check.  

ARTICLE XXIX – FITNESS INCENTIVE PROGRAM 
Section 29.01:  Participation:  The physical fitness program shall be voluntary.  

Participation eligibility shall include Jackson Police Department personnel within the bargaining 

unit, as well as the Lieutenant and Police Chief. 

Section 29.02:  Frequency:  The test will be given twice per year, once in the spring and 

once in the fall.  Personnel will be notified at least one (1) month in advance of the actual test 

dates if practicable. 
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Section 29.03:  Medical Certification.  All employees are responsible for determining their 

fitness to participate in the testing process. 

Section 29.04:  Fitness Coordinator.  The physical fitness coordinator(s) designated by the 

Chief of Police will be the coordinator(s) for the physical fitness testing.  The coordinator(s) will 

conduct the actual testing and certify the test results. 

Section 29.05:  Assessment Testing.  The physical fitness program shall contain five (5) 

tests. 

a. Cardiovascular Endurance - 1.5 mile run 
 

i. Test will be conducted on a circular track or other suitable area 
ii. Each participant will be timed for a distance of 1.5 miles 

iii. A time of 16:57 or less is a passing score 
 

b. Upper Body Strength – Push-Ups 
 

i. One minute time limit 
ii. 23 push-ups within the time limit is a passing score 

 
c. Abdominal Strength – Sit-Ups 

 
i. One minute time limit 

ii. 30 sit-ups within the time limit is a passing score 
 
d. Anaerobic Power – Vertical Jump 

 
i. While standing, both arms outstretched overhead next to wall will 

determine starting point. 
ii. Vertically jump with arm reaching as high on the wall as possible 

iii. Best of three attempts will be scored 
iv. A jump height of 14 inches or more is a passing score 

 
e. Anaerobic Power – 300 Meter Run 

 
i. Test will be conducted on a circular track or other suitable area 

ii. Each participant will be timed for a distance of 300 meters 
iii. A time of 68 seconds or less is a passing score 

 

Section 29.06:  Benefits and Incentive.  Officers who choose to participate must take the 

assessment at least once per year.  Officers who do not pass all tests in the spring and choose to 

try again in the fall must retake all tests.  If an officer fails to pass all tests in both attempts, the 

better score will stand.  
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If all tests are passed, a fitness incentive of $600 will be paid to the officer.  If all but one 

(1) test is passed, a fitness incentive of $300 will be paid to the officer.  If all but two (2) tests are 

passed, a fitness incentive of $250 will be paid to the officer.  The better of the two (2) aggregate 

tests, during the spring or the fall, is the test that stands, not the individual tests within the fall or 

spring test.  Officers are not eligible to earn two (2) incentives (i.e. pass all tests in the spring and 

fall and get $1,200).  

Employees who voluntarily participate in the program and achieve a level of passing or 

acceptable as listed above shall receive their designated fitness incentive on the first paycheck in 

December of each year.  An employee who resigns, retires, or is terminated within eight (8) 

weeks of testing will forfeit the incentive reimbursement. 

Section 29.07:  Physical Fitness Test Result Records.  The recorded test results of the 

employees who voluntarily participate in the physical fitness program shall be kept in a location 

consistent with current personnel records retained by management.  The employer agrees that the 

test results and the participation of an employee in the voluntary physical fitness program shall 

not be used as a criteria for any future promotions or assignments. 

ARTICLE XXX - DURATION OF AGREEMENT 
Section 30.01: This Agreement shall become effective January 1, 2025 and continue until 

December 31, 2028 and shall be considered automatically renewed from year to year for 

successive one (1) year periods thereafter, unless by July 1st of the year terminating the contract, 

either party shall serve written notice upon the other that it desires to renegotiate, revise, or 

modify this Agreement. 

 Executed at Jackson, Wisconsin this _____ day of __________________, 202_. 

 
Wisconsin Professional Police   Village of Jackson 
Association, Law Enforcement  
Employee Relations Division 
 
____________________________________ ____________________________________ 
WPPA/LEER Representative    Village President 
 
____________________________________ ____________________________________ 
Jackson Professional Police Association  Village Administrator 
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APPENDIX A 
 

POLICE DEPARTMENT WAGE SCALE 
 

PATROL OFFICER  

 

First full pay period after dates listed below: 

 

 1/1/2025 

4% 

1/1/2026 

4% 

1/1/2027 

4% 

1/1/2028 

4% 

Start $70,055  $72,857  $75,771  $78,802  

1 year $74,092  $77,056  $80,138  $83,344  

2 year $78,126  $81,251  $84,501  $87,881  

3 year $82,160  $85,446  $88,864  $92,419  

4 year $86,195  $89,643  $93,229  $96,958  

5 year $90,230  $93,839  $97,593  $101,497  

 

PATROL SERGEANT 

 

 

 $94,291 $98,063 $101,986 $106,065 

 

 

Note: FTO Pay: Any officer assigned to train a new officer will be compensated $2.00 per hour for 

each hour of actual training time with the new officer. 

Detective Pay:  Any officer assigned to the Detective position in accordance with Section 8.01 and 

the attached Memorandum of Understanding – Detective Position will be paid as follows while 

assigned to the Detective position: 

Start rate – 2.5% above the employee’s current officer step rate; 3.0% above the employee’s 

current officer step rate after 2 years of Detective service; 4.0% above the employee’s current 

officer step after 4 years of Detective service. 
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APPENDIX B 
 

UNIFORM ALLOWANCES 
 

All employees of the department shall receive an initial issue of full-paid uniforms as follows:  

Police Officer (Full-time)  
One (1) summer hat  
One (1) winter hat  
One (1) summer jacket  
One (1) winter jacket  
Four (4) summer trousers  
Three (3) summer short sleeve shirts  
Three (3) winter long sleeve shirts  
One (1) Sweater  
Two (2) ties  
One (1) belt including holster, ammo pouches, flashlight holder and handcuff case (for belt or vest) 
One (1) ballistic vest (interior or exterior carrier) 
One (1) department approved firearm  
One (1) pair boots  
One (1) pair shoes  
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APPENDIX C 
 

 
WISCONSIN PROFESSIONAL POLICE ASSOCIATION 

LAW ENFORCEMENT EMPLOYEE RELATIONS DIVISION 
 
 

GRIEVANCE FORM 
 
 
 
Grievance No.:      Date of Grievance: 
 
 
WPPA/LEER Local: 
 
 
Name of Grievant: 
 
 
Contract Sections Violated, (including but not limited to): 
 
 
 
 
 
 
Describe Grievance: 
 
 
 
 
 
 
 
Remedy for Grievance: 
 
 
 
 
 
 
Grievant: 
 
WPPA/LEER Representative: 
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MEMORANDUM OF UNDERSTANDING 
 

Detective Position 
 

“The parties agree to the creation of a temporary Detective position in accordance with 
Section 8.01 of the Collective Bargaining Agreement (CBA). 
 

The terms and conditions of the Detective position shall be as follows: 
 
1. This memorandum shall be in effect for the duration of the CBA and continued 

thereafter until such time as a new CBA is agreed upon or the parties mutually agree 
to the contrary.  Continuation of this memorandum from CBA to CBA will be 
subject to normal bargaining. 

 
2. Officers will be given an opportunity to express their interest in filling this position.  

The final selection will be at the discretion of the Chief.  Further, the Chief will 
retain the authority to terminate the position at his/her discretion.  At such time, the 
officer so relieved from the position will then assume whatever patrol shift is vacant 
at the time and will be eligible to pick the following year’s shift preference in 
accordance with the CBA. 

 
3. The hours of work will normally be 8:00 a.m. to 4:00 p.m. Monday through Friday 

and this work schedule constitutes the status quo.  The work schedule will be set by 
the Chief on an annual basis.  The Chief will authorize annually whether the 
schedule will be a 5-2, eight hour day or a 5-2, 5-2, 4-3 eight and one half hour day.  
The Chief will set the work schedule for the 4-day week as to the days to be worked 
that week.  For 2025, the schedule will be a 5-2, 5-2, 4-3 eight and one half hour 
day.  The Chief will notify the Union annually of the days to be worked, prior to the 
commencement of vacation selection.  The schedule shall not be changed for 
punitive purposes.  The Detective will be expected to handle routine patrol duties as 
the investigative case load permits.  This assignment may include working 1st or 
2nd shift to cover vacation or sick time. 

 
4. The Detective is expected to make schedule changes outside of the 8:00 a.m. to 4:00 

p.m. schedule to accommodate investigative duties, including interviews, 
appointments, and the like.  Such schedule adjustments will not be paid as overtime.  
However, work beyond the normal shift hours of 8 hours or on a scheduled day off 
will be paid as overtime to the extent provided for in the CBA. 

 
5. Subject to approval by the Chief, budgeted uniform funds can be utilized to 

purchase a reasonably priced “ensemble” of plain clothes, including leather goods, 
to accommodate plain clothes work. 

 
This Memorandum of Agreement will be attached to and made a part of the CBA, as set 

forth above.” 
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Village of Jackson     WPPA 
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MEMORANDUM OF UNDERSTANDING BETWEEN 
THE VILLAGE OF JACKSON AND 

THE JACKSON PROFESSIONAL POLICE ASSOCIATION 
 

OFFICER-IN-TRAINING POSITION 
 
 WHEREAS, the Village of Jackson (the “Village”) and the Wisconsin Professional Police 
Association, Law Enforcement Employee Relations Division on behalf of the Jackson Professional 
Police Association (the “Association”) are parties to a Collective Bargaining Agreement; and 
 
 WHEREAS, the Association and the Village desire to create an Officer-in-Training 
position for noncertified hires as sworn law enforcement officers who are or will attend the 
Academy; and 
 
 WHEREAS, the Village and the Association mutually recognize that, if these individuals 
are treated as members of the collective bargaining unit, certain provisions of such Agreement 
shall not apply to the Officer-in-Training position; and 
 
 WHEREAS, the parties desire, through this Memorandum of Understanding, to specify the 
provisions of the Collective Bargaining Agreement that shall not apply to the Officer-in-Training 
position or that shall differ from the Collective Bargaining Agreement during the time the sworn 
employee is in the Officer-in-Training position, as well as any other unique terms and conditions of 
employment that pertain to such position. 
 
 NOW, THEREFORE, the Village and the Wisconsin Professional Police Association, 
Law Enforcement Employee Relations Division, on behalf of the Association, agree as follow: 
 

1. Wages.  Sections, 6.01 and 6.05 Article VI, Wages and Appendix A shall not apply to the 
Officer-in-Training position.  The hourly wage paid to the Officer-in-Training position 
shall be Eighty Percent (80.00%) of the current “Start” step under the Patrol Officer wage 
scale contained in Appendix A.  Sections, 6.01 and 6.05 Article VI, Wages and Appendix A 
shall apply to an individual serving in the Officer-in-Training position when they transition 
into the position of Sworn Law Enforcement Officer, which shall occur the day after they 
successfully complete the Academy. 
 

2. Hours of Work and Overtime.  Article VII, Overtime shall not apply to the Officer-in-
Training position.  The Officer-in-Training position shall be a full-time position, earning 
overtime at time-and-one-half the position’s regular hourly rate of pay for each hour 
worked beyond 171 hours in a 28-day work period, in accordance with 29 C.F.R. § 
553.201(7)(k).  The Chief of Police shall set hours of work which may generally follow 
patterns of Academy-required instruction. The position shall not be eligible for contractual 
overtime, call-in pay, or any other pay differential encompassed in Article VII, Overtime.  
Article VII, Overtime shall apply to an individual serving in the Officer-in-Training 
position when they transition into the position of Sworn Law Enforcement Officer, which 
shall occur the day after they successfully complete the Academy. 
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3. Sworn Law Enforcement Probationary Period.  Section 5.01 of Article V, Probationary 
Period shall not apply to the Officer-in-Training position, meaning the probationary period 
identified under such Section 5.01 for each individual serving in the Officer-in-Training 
position shall not begin tolling until the day after they successfully complete the Academy 
(i.e., the Section 5.01, Article V probationary period shall not apply nor begin tolling until 
the individual’s first day as a Sworn Law Enforcement Officer).   
 

4. Officer-in-Training Probationary Period. Individuals serving in the Officer-in-Training 
position shall serve a separate, standalone probationary period from the date of hire through 
the entirety of their enrollment at the Academy and until the first day after they successfully 
complete the Academy, which means that such individuals serve the Village as at-will 
employees not subject to just cause protections under Section 62.13, et seq. of the 
Wisconsin Statutes or the protections under Section 11.02 of Article XI, Discipline.  The 
Officer-in-Training probationary period shall be separate and apart from the one-year 
probationary period served by Sworn Law Enforcement Officers under Section 5.01 of 
Article V, Probationary Period.   

 
5. Transition from Officer-in-Training to Sworn Law Enforcement Officer.  An individual 

serving in the Officer-in-Training position shall not be eligible to continue employment 
with the Village beyond their attendance at the Academy if they fail to successfully 
complete the Academy within the time parameters set forth by the Village.   

 
6. Leaves of Absence. Article XVIII, Leaves of Absence shall not apply to the Officer-in-

Training position, meaning Article XVIII, Leaves of Absence shall not apply until the day 
after individuals serving in the Officer-in-Training position successfully complete the 
Academy.  During this period of time, individuals serving in the Officer-in-Training 
position shall be granted a leave of absence or provided subsidization of health insurance 
costs only to the extent required by applicable law and as determined by the Village and the 
Village’s insurance carriers, and any compensation paid or health insurance subsidies 
provided to individuals serving in the Officer-in-Training position while out on such leave 
of absence shall only be in accordance with applicable law and as determined by the 
Village and the Village’s insurance carriers.  
 

7. Travel to and from State Academy. Only if applicable under law, individuals serving in the 
Officer-in-Training position shall not be compensated for time spent traveling to and from 
the State Academy. 

 
8. Seniority. Section 8.01 of Article VIII, Seniority, shall immediately apply to individuals 

serving in the Officer-in-Training position, meaning the Village’s official date of hire of an 
individual serving in the Officer-in-Training position shall serve as that respective 
individual’s seniority date under Article VIII, Seniority, and such seniority date shall 
continue to exist and be utilized by the Village and the Association throughout the 
remainder of that respective individual’s career with the Village as a sworn law 
enforcement officer, provided such individual would not otherwise have a loss of seniority 
under Section 8.03 of Article VIII, Seniority during their law enforcement career with the 
Village. 
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Governing Nature. Upon execution, this Memorandum of Understanding shall become the status 
quo and is to be fully incorporated into the parties’ successor Collective Bargaining Agreements 
unless modified by the parties during bargaining.  All other terms and conditions of the parties’ 
Collective Bargaining Agreement shall apply.  If there are conflicts between the Collective 
Bargaining Agreement and this Memorandum of Understanding, the terms of this Memorandum of 
Understanding shall govern. 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

VILLAGE OF JACKSON 
AND THE 

JACKSON PROFESSIONAL POLICE ASSOCIATION, WPPA LEER 
 

As of full and final execution, this Memorandum of Understanding (hereinafter “the MOU”) is entered into 
by and between the VILLAGE OF JACKSON (hereinafter "the Village”) and the JACKSON 
PROFESSIONAL POLICE ASSOCIATION, WPPA LEER (hereinafter “the Association”).  

WHEREAS, the Village and the Association realize it is in both parties’ interests to establish a K9 Unit and 
to comply with the requirements of the Fair Labor Standards Act (FLSA) to compensate the K9 handler. 

NOW, THEREFORE, in consideration of the terms and conditions contained herein, the parties hereto 
agree to the following, effective upon ratification of this MOU: 

A. The Chief of Police may adjust the K9 handler’s work schedule to accommodate the time 
needed to train the K9, to provide veterinary care for the K9, to work special assignments, to 
attend community events, and to perform any other duties that meet the needs of the Village. 
Further, the K9 handler agrees that he or she shall be assigned a shift by the Chief of Police.  It 
shall be recognized that the long-term viability of the K9 program is enhanced by the judicious 
expenditure of overtime. 

B. The K9 handler will be compensated in the following manner for the daily/routine care, feeding, 
training, and/or grooming of the K9: The K9 handler’s shift consists of 8 hours of normal duties 
and 30 minutes for the daily/routine care, feeding, training, and/or grooming of the K9. The last 
30 minutes of his/her shift is solely for the daily/routine care, feeding, training, and/or grooming 
of the K9. These tasks can be performed either at the Police Department or at the handler’s 
residence. If the K9 handler is assigned to a task other than care, feeding, training, and/or 
grooming of the K9 after completing 8 hours of normal duties during a shift, the K9 handler 
shall be compensated with overtime at 1 ½ times the K9 handler’s regular rate of pay for all 
such time worked.  If the K9 handler is not required to provide care, feeding, training, and/or 
grooming to the K9 for one or more entire days because the K9 is under alternative, full-time 
care (e.g., boarding, long-term medical care, etc.) at Village expense, the K9 handler shall be 
required to work a full 8.5-hour shift consisting of normal law enforcement duties.   

C. The K9 handler shall receive 30 minutes of compensatory time on his/her regularly scheduled 
off days for daily/routine care, feeding, training, and/or grooming of the K9. The K9 handler 
will not be compensated for daily/route care, feeding, training, and/or grooming of the K9 
during periods of time when the K9 is under alternative, full-time care (e.g., boarding, long-
term medical care, etc.) at Village expense and, as a result, the K9 handler is not responsible for 
K9 care, feeding, training, and/or grooming.  If the K9 handler utilizes paid time off, they shall 
utilize 8.5 hours of paid leave time when the K9 is under alternative, full-time care at Village 
expense for the entire off day, and they shall utilize 8 hours of paid leave time when the K9 is 
under the handler’s care for the entire off day.  

D. The parties agree the compensation identified in this MOU is more than sufficient to cover any 
amount that may be claimed by the K9 handler for hours worked for the daily/routine care, 
feeding, training, and grooming of the K9. 
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E. The K9 handler may be relieved of his/her assignment at any time by the Chief of Police, or 
upon the Village’s decision to discontinue the K9 program or to assign any non-bargaining unit 
member as the handler. It is understood that the handler accepts the assignment with the 
understanding the handler may need to remain in that assignment for the service life of the 
assigned K9. Upon the retirement or removal of the K9, the handler will not automatically be 
assigned another K9, nor will the K9 Program automatically continue. 

F. The handler shall return all equipment and property of the Village at the conclusion of the 
assignment or at the request of the Chief of Police.  If the K9 retires from service for any reason 
(age, disability, etc.) while the handler remains an employee in good standing with the 
Department, as determined in the Chief of Police’s or his/her designee’s sole discretion, the 
handler shall be permitted the right of first refusal to purchase the K9 from the Village upon its 
retirement for $1.00 and, upon doing so, assume all liability and costs associated with 
ownership, care, and maintenance of the K9.  Similarly, if the handler separates from the 
Department in good standing, as determined in the Chief of Police’s or his/her designee’s sole 
discretion, and the separation results in the end of the K9’s useful service life, the handler shall 
be permitted the right of first refusal to purchase the K9 from the Village upon the handler’s 
separation for $1.00 and, upon doing so, assume all liability and costs associated with 
ownership, care, and maintenance of the K9.  If the handler is not in good standing, either at the 
time of the K9’s retirement from service or the handler’s separation, the Village shall retain full 
and unfettered ownership of the K9.  Likewise, if the K9 still has a useful service life at the time 
of the handler’s separation, the Village shall retain full and unfettered ownership of the K9 
regardless of whether the handler separated in good standing. 

G. This MOU shall remain in effect until the K9 program is discontinued or at the time a new K9 
handler is assigned, whichever comes first. Changes to the terms of this MOU may be 
implemented solely by mutual, written agreement between the Association and the Village.  

 

Village of Jackson Jackson Professional Police Association, WPPA LEER 

____________________________________ ______________________________________________ 

Date Signed:_________________________ Date Signed:____________________________________ 
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  Taking the lead in Washington County. 

 
MEMO 
 
TO: Brian Heckendorf, Village President; Village Board 
 
FROM: Jen Heidtke, Village Administrator 
 
RE: Appointment of Municipal Court Administrative Committee Alternate Representative – 
Jackie Schuh 
 
DATE: January 10, 2025 
 
Background 
The Village of Jackson is a member of the Mid-Moraine Municipal Court which is governed 
by an Administrative Committee in accordance with the bylaws reviewed and approved by the 
elected bodies of each member community. The Administrative Committee provides for 
representation of each member of the shared municipal court, which the Village Jackson 
Administrator serves as a voting member for. Recently, the Administrative Committee 
representatives recognized a need to comply with the provision of the MMMC bylaws which 
provides for an alternate representative to serve as needed, in the absence of the appointed 
representative.  
 
I recommend the Village Board appoint Clerk Jackie Schuh to serve as the alternate member 
of the Mid-Moraine Municipal Court Administrative Committee for the Village of Jackson.  
 
Recommendation: 
Approval of the consent agenda. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 N168 W19851     
 Main Street  

Jackson, WI 53037   
Phone:  262-677-9001  

Fax:  262-677-1710
    

 
www.villageofjacksonwi.gov 
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1 
Resolution #25-01 

RESOLUTION #25-01 
 

____________________________________ _______________            ___ 

A RESOLUTION DECLARING OFFICIAL INTENT TO REIMBURSE 
EXPENDITURES FROM PROCEEDS OF BORROWING  

____________________ ____ __________________________     ____ 

WHEREAS, the Village of Jackson, Washington County, Wisconsin (the “Issuer”) 
plans to undertake a capital project, described generally as the Jackson Dog Park (the 
"Project"); and 

 WHEREAS, the Issuer expects to finance the Project on a long-term basis by 
issuing tax-exempt bonds or other tax-exempt obligations (collectively, the "Bonds"); and 
 
 WHEREAS, because the Bonds will not be issued prior to commencement of the 
Project, the Issuer must provide interim financing to cover costs of the Project incurred 
prior to receipt of the proceeds of the Bonds; and 
 
 WHEREAS, the Village Board (the "Governing Body") of the Issuer deems it to be 
necessary, desirable, and in the best interests of the Issuer to advance moneys from its 
funds on hand on an interim basis to pay the costs of the Project until the Bonds are 
issued. 
 
  NOW, THEREFORE BE IT RESOLVED, by the Governing Body of the Issuer 
that: 
 Section 1. Expenditure of Funds. The Issuer shall make expenditures as 
needed from its funds on hand to pay the cost of the Project until proceeds of the Bonds 
become available. 
 

Section 2. Declaration of Official Intent. The Issuer hereby officially declares 
its intent under Treas. Reg. Section 1.150-2 to reimburse said expenditures with proceeds 
of the Bonds, the principal amount of which is not expected to exceed $500,000.00. 

 
Section 3. Unavailability of Long-Term Funds. No funds for payment of the 

Project from sources other than the Bonds are, or are reasonably expected to be, 
reserved, allocated on a long-term basis, or otherwise set aside by the Issuer pursuant 
to its budget or financial policies. 

 
Section 4. Public Availability of Official Intent Resolution. The Resolution 

shall be made available for public inspection at the office of the Issuer's Clerk within 30 
days after its approval in compliance with applicable State law governing the availability 
of records of official acts including Subchapter II of Chapter 19 and shall remain available 
for public inspection until the Bonds are issued. 

 
Section 5. Effective Date. This Resolution shall be effective upon its adoption 

and approval. 
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2 
Resolution #25-01 

 
 
 

 
Introduced by:     Seconded by:      

 

Vote:   Ayes   Nays   Passed and Approved:    

 

VILLAGE BOARD, VILLAGE OF JACKSON 
 

             
         Brian J. Heckendorf – Village President 

 

Attest:       
 Jacqueline Schuh – Village Clerk 

 

Proof of Posting: 

I, the undersigned, certify that I posted this Resolution on posting boards at the Jackson Municipal 
Complex, Post Office, and one other location in the Village. 

              
                Village Official       Date 
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